
MUSC Pathologists’ Assistant Program- Program Assessment Plan (2025) 

Pathologists’ Assistant Studies (MS) 

Program Assessment Plan  
Programmatic Goal Method of Assessment Oversight Outcomes Resulting Action 

Achieve and maintain consistent 
or higher enrollment numbers 
with a focus on attracting high-
quality applicants and 
emphasizing the importance of 
interprofessional studies. 

Annual review of 
interprofessional course 
evaluations to monitor and 
ensure content quality. 

Program director and department 
faculty  

Within 1 year of graduation, at 
least 90% of graduates will pass 
the American Society for 
Clinical Pathology (ASCP) 
Certification Exam 

Annual review of ASCP 
Certification Exam scores. 

Program director 

Obtain a graduation rate of at 
least 80% per cohort of students 
matriculated program. 

Annual data review of program 
completion rates as reported to 
the accrediting body 

Program Director and 
Administrative coordinator 

Within 6 months of graduation, 
at least 80% of graduates will be 
employed as a pathologist 
assistant 

Review of 6-month post-
graduation survey results as 
reported to the accrediting body. 

Program Director and 
Administrative coordinator 

Encourage and support an 
academic environment that 
promotes faculty development, 
including dissemination of 
scholarship through publication, 
poster, and podium 
presentations. 

Annual faculty evaluations, 
Internal (OIE) outcomes, and 
workload discussions  

Program Director, Department 
Chair, and CHP Dean 

Maintain an extensive network 
of high-quality clinical sites for 
student rotations. 

Annual faculty evaluations, 
student clinical site evaluations. 

Education Coordinator 

Promote continuous 
improvement in curriculum to 
enhance interprofessional 
collaboration and ensure 
relevance to current pathology 
practices. 

Annual advisory board meetings 
and interprofessional course 
evaluations  

Program Director 




